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Abstract

Career self-management strategies for college students can be defined as ways or

approaches that can be used for career planning. Career self-management strategies include

career self-awareness strategies, career goal selection strategies, goal-pursuing behavior

strategies, career planning strategies, networking strategies and mentor’s consultation or
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guidance, and strategies for increasing body of knowledge and characteristics that reflect a
proactive approach.

Moreover, this academic paper included a construction of career self-management
strategies scale. The scale utilized a given situation with questions. Each individual was
asked to answer each item. Statistical analyses were conducted which examined the
content validity, the discrimination power of each item and scale reliability. The scale
properties were as follows: 1) The ltem-Objective Congruence (I0C) Index of the scale
ranged from .66-1.00, 2) the dissemination power of scale item of the scale ranged from
515-851 and 3) the reliability statistics of the scale revealed .969. This career self-
management strategies scale had the advantage of being grounded in assisting the college
students to recognize their own strengths and to use qualities to strengthen their career

occupation.
Keywords: strategy, career self-management, career
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