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Abstract

The purposes of this research were to 1) study the meaningful work performance of
police officers in the Crime Suppression Division 2) develop psychological strategies to
enhance the meaningful work performance of police officers in the Crime Suppression
Division 3) study the effects of the use of psychological strategies to enhance the meaningful
work performance of police officers in the Crime Suppression Division, and 4) study the
satisfaction of police officers concerning psychological suppression strategies in strengthening
the meaningful operations of police officers in the Crime Suppression Division. The
population was 307 police officers in the Crime Suppression Division. The samples with
meaningful work performance scores at the 25th percentile and lower were selected by
stratified random sampling. They accepted to participate in the study. They were assigned
into an experimental and control group. 15 persons in each group. The experimental group
involved in psychological strategies to strengthen practical operations with meaningful work
performance of police officers in the Crime Suppression Division while the control group
performed their normal duties. The research instruments were the meaningful work
performance measurement of the police officers in the Crime Suppression Division and
Psychological Strategy.

The research results found that: 1) The meaningful work performance of police
officers in the Crime Suppression Division could be divided into three areas: meaning for
oneself, organization, people, and the nation. 2) Psychological strategies to enhance

meaningful work operations of police officers in the Crime Suppression Division consisted
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of four learning steps: the initial step, implementation step, summarizing step and
evaluation step. 3) it was found that the meaningful work operation of the police officers
of the Crime Suppression Division of the experimental group after the experiment and
the follow-up in overall and each aspect were higher than before the experiment at .01
statistical significance. The results of the experimental group after the experiment and
after the follow-up were higher than the control group at .01 statistical significance 4) the
results from focus group showed that the satisfaction of police officers conceming the

suppression of psychological strategies were at a high level.

Key words: Psychological Strategies, Meaningful Work Performance, Positive

Psychology, Transformative Learning
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