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Abstract

Potential means the ability or qualities that are latent in a person which will be
expressed in various ways, and can be developed or promoted through the process of
training, learning and practicing. Potential is an essential trait in the workplace and could
be differentiated high-performing personnel and low-performing personnel. This article
intends to apply the work potential to develop physical therapists with the knowledge,
abilities, skills, and functional characteristics to cope with the ever-changing crises and to
accommodate different clients who have complex, severe health condition, or emerging
disease. The work potential of new age physical therapists includes the latent ability in the
person and manifested behavior that indicate commitment to self-improvement for
professional expertise, adaptive change perspectives, analytical and decision making in
problems solving to effectively meet the needs of patients including having new
innovations for work therapy. The work potential of new age physical therapists comprises
5 domains: 1) professional knowledge, 2) the information literacy, 3) critical flexibility, 4)

analytical thinking and decision making, and 5) Innovative thinking.
Keywords: Work potential, New age physical therapists
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