50 NIATININYT UnINeIaenwLdugin TN 12 (Uns1eu-Iquigu 2565)

mMaANFULUIUNMSEELMAnane eleBusianssausdrsemsdoy
fiastilunisdaasunisussnauendwnnugs

THE DEVELOPMENT OF A PSYCHOLOGICAL LEARNING MODEL
FOR ENHANCING LOCAL GOVERNMENT OFFICERS’ COMPETENCY
IN THE PROMOTION OF PEOPLE’S CAREERS

Received: Jun 23, 2021 Revised: Sep 20, 2021 Accepted: Sep 30, 2021

"a91g05 ana “Useans 11a1na o 08587 “Heansal aneing
"Varayouth Kerdphol ?Prasarn Malakul Na Ayudhaya *Pongpan Kirdpitak

" Rpingnivensimudneninuyed, unninerdunvududie

"*psychology for Developing Human Potentials, Kasem Bundit University

“Corresponding Author, E-mail: dr.varayouthl@gmail.com

unAnga

meiTelifrnUssas 1) WeRnwiaussnusdnsensdniosiu lumsduadumsuszney
91nuATIvNT 2) WewanngULuUMsE BuFMadninen Weldiuaisaussourinsvnisdiu
vipsiiu TumsdaiaiumsUsznaua®nunsugs 3) WevssdlusamsliguuuumsBoudmadsiven
eweRuadesauziumsduiosiu lunsduaiumsuszneusTnunaugs uag 4) iefnw
anufielavesiswnsduiesiu naustegailtlumsideuiadu 2 ndu ngusteenai 114y
msAnwAsIaUE T dy S 181 au AlFimanmsduuuusisuanysssng e
ngusoenan 2 Tlumsiatuaisaussaugdrsvmsdiuiedu Tumsdsasumsusenaue @
$199)3 WFannnsdueg adeanngudaesned 1 iflezuuuausougtsnisdiurodiuiou
Weslulnafl 25 awn uazamnsaiiismmeaes $1uu 30 Au udaguegsiedungunaasiuas
nauAUAL Nduas 15 Au teFowdleflldlunsideuszneusie 1) wuuiaaussausdnsvnisdiu
vioadulumsdaaiunsuszneuendnunsugs IArdvilenuaonadosogszming 0.67-1.00 A1
Sruneduunmetoagseying 210-790 uasliAesiilsaviniu 957 uag 2) sUkuUMsEEUMS
e dendviianuaennneriniu .67-1.00

wan939e aUlsl Gl

1. aussougdsmmsduiesiu lumsdaaiumaUsznoueninun sugslassuasedy
oglusziuiunans awssuzinTemsduiesiusesu A 1) aussauzsunsaevenemsg 2)
AusTOUEAUMSI eV WA 3) AUTIIUEUNM S EveRn AN YLEA LY ARATITIUsTAM

ANEARY: AUTIOULTIIIVNITAIUVIDINY N1FALETUNTUTENOUDNINKATIGT
FULUUMISITEUINITRINEN



IATININYT WINgRenwNTMdn UN 12 Wnsiad-dguigu 2565) 51

2. msangULUUMSEBuEMasinen Wewsuassanssauziswnsdiesiluns
duaSunUsznouen@nunsiugs Wunsussendlduunfe uaswellenmseudiBassaunmsal ns
aviouAndAnNg uasmadeudlnensufdR Yssneudae 1) fudidu 2) susiiiunis uas 3)
%"’uaqULLamJizLﬁuwa

3. amiauqﬁuﬁiwmimuwamuiumiaaLasum'ﬁﬂsmauawwLmsmgisuaaﬂaumaaa
fleFunsldsuuuumsisoudnedniner ndsnsvmaaes waevdsnsAnmuNaLiiauduLInng?
nouUNINARDS

4. aussauginvmsduvissiulunsdaaiunisunsznoueIniisiug sveengs
naaosldsunsldsuuuunadouimedeine ndimmasesuasiloduganisinmunaiisdy
nnniaussauziswsduTiesfulunsdsaiunsUseneuenInuATIv) SN guAIUAL
flailFSuguuuunsiBous medeiveuasuiiRnunuung

5. maMsaunuINgUAMENUITNTIYISEesiuim L fimelasndesuuuug
BoudmedmnemsgldiSoudifvafiunsaenonag vinwe wavndnvardILyARaTis
Usrasdlunsdaalunisusenaue1dnuisiegs vinlilduuinidunisusud sauas i
aussnurlumsduaiunmsUsznouenTnunaugsldosiiusyaninadeiu

Abstract

The purposes of this research were 1) to study the local government officers’
competency in the promotion of people’s careers, 2) to develop psychological model for
enhancing local government officers’ competency in the promotion of people’s careers,
3) to evaluate the effects of the psychological learning model for enhancing local
government officers’ competency in the promotion of people’s careers , and 4) to study
the satisfaction of the experimental group toward the psychological learning model. The
sample group comprised 2 groups: the first group was 181 local government officers,
selected by stratified random sampling from the population. The second group was 30
local government officers, purposively selected from the first group whose competency
scores were lower than twenty-fifth percentile and could participate in the research. They
were then randomly assigned as an experimental group and a control group. Each group
consisted of 15 local government officers. The experimental group participated in the
psychological learning model while the control group did not receive any model and
engaged in the ordinary work activities. The research instruments included 1) the scale of
local gsovernment officers’ competency in the promotion of people’s careers with 10C
ranged from 0.67-1.00, item discrimination power ranged from .210-.790, and reliability
coefficient (alpha) of .957, and 2) a psychological learning model for enhancing local
government officers’ competency in the promotion of people’s careers with the I0OC
ranged from .67-1.00.
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The research results were as follows:

1) The total mean score and each dimension mean score of the local
government officers’ competencies in the promotion of people’s careers were average.
The dimensions of the competencies in promotion of people’s careers consisted of 1)
knowledge transfer competency, 2) skills transfer competency, and 3) desirable
attribution transfer competency.

2) The development of psychological learning model for enhancing local
government officers’ competency in the promotion of people’s careers comprised
concepts and techniques of the experiential learning, critical reflection, and action
learning. The model included: 1) initial stage, 2) working stage, and 3) conclusion and
evaluation stage.

3) The local government officers’ competency in the promotion of people’s
careers after participating in the psychological learning model and after the follow-up were
significantly higher than before the experimental at .01 level.

4) The competency in promotion of people’s careers of the experimental group
after participating in the psychological learning model and after the follow-up were
significantly higher than that of the control group at .01 level.

5) Focus group reports of the experimental group showed that they were highly
satisfied with the psychological learning model. They gained more knowledge, skills,
and psychological attribution transfer competencies which enabled them to improve and

develop competencies in promotion of people’s careers more effectively.

Keywords: Local Government Officers’ Competency, Promotion of People’s Careers,

Psychological Learning Model
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AUTTOULYI51VN5AIUNDIDY Max Min X SD RERIGIG

1. aUSIAULAUNITINENOAAINT

1.1 AnufiFosdu 3.75 175 269 45 Urunans
1.2 msquanavingeinwinu 3.75 150 292 40 Uunan
1.3 lsafivuazIsnsidnlsaiiy 3.50 200 296 26 Uunan

AUIIOULAIUNTAENDAAIINS 2.86 21 Uunan
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2.1 Tlumsvidy 3.00 167 240 22 o
2.2 MIuUssUNEaNanIIsNEns 3.75 1.00 2.96 42 Uunang
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3.3 mm%aé’mélﬁmmq (integrity) 3.50 1.67 2.99 .34 Junang
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1. dussauEMIaneven ,
M Y ABUNITNAGDY
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ABUNITNAADY
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‘Uﬁﬂa‘ﬂ‘WﬂUizﬁﬂﬂ 2.370 .19 3.592 .15 3.444 .19 o - -3.417%* .001
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o - NRUNAADI 3.54 23.00 .25
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» - NAUNARDI 3.44 15.50 .19
WNNITAAA NN X -4.678** .000
NANAIUAY 2.40 5.50 .10
. NGUNARDY 2.46 18.73 21
NBUNITNNABY X -249 .803
Y e NRNAIUAN 2.44 12.27 11
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HANITIATITINTEUNUINGHLANE (focus group)
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e dedtuadaussaugdimsnsdiuiesiu TunsduaiunsusznouenTniisugs
vdsmavaaos lagltmsaunmunngaams wuin 15vmsduriesiu ngummaesianufionels
soguuuUMsBEuiMadnine fmsasuulameinssuvesnsiFeus maluuszyndldidu
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Aonssudfiunsansatldussgnaldldediseiles danuguitviivig Tunisudtam
Tius e sildfunansenunieingivioaniunisalfunuisrfuuandnvesnuldeied
QAN lngn15n5I9a0uYoyakUUATNE (triangulation technique) Lﬁ@lﬁ%@%ﬁmﬂﬂ’li
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2. Forauouurlunsiteaduioly
mdeluadsiiinshanumalussoznm 1 Weu mamsadeunsaegvesauTTauY
msduaiumsUsznovodnunnugsluszeren §ifeluauouulunsinuifoadadelUlsd
svepnalumsimukariuaulaeysyann 3 Weu uay 6 o uasiiduiansausaidesdos 4
pds eiudnanssousdemsdnesdvlunsduaiunsusznevednuisugsindannu
sfupsdatiu

LONEN591999

\NAFAN SV TIARWINA. (2547). mﬁﬁwmmﬁﬁsmmﬁaauﬁauawiagULL‘UUm'ﬁaum‘b}wé’aﬂqwﬁuaq
UnfnunseauUTeyae’ uvninendegsnadadie. RvneinusUsayanuivnde]
https://dric.nrct.go.th/index.php?/Search/SearchDetail/140451

UL NANT3. (2555). 419357W019N Lana15Usenaunislonaaesusaduaussouy 3919w
YAAINTAIUTLUUARIIAIITITN. http://thaiva.org.

dinmuanenssunstIIMNaEew. (2546). gllaaussoytsrmsnaseulye. dinam n,

A3ty nMeyaund, 3Tl Unenuwnt washisn edaly. (2551). msidenleadaimsnza

Fm3UN9I9Y (Ravindedl 5). Tssfaniuisginasnsafuminende.

Creswell, J.W. (2013). Research Design: Qualitative, Quantitative, and Mixed Methods
Approaches (4th ed.). SAGE Publications.

Felder, R., & Brent, R. (1996). Navigating the Bumpy Road to Student-Centered
Instruction. Journal of College Teaching. 44(2), 43-47.

Kolb, D. A. (1984). Organizational psychology: A book of readings (4th ed.). Prentice—Hall.



158153987 W Inedenwudugin YN 12 (unseu-dguiey 2565) 67

Kolb, D. A. (2005). Experiential learning: Experience as the source of learning and
development. Prentice-Hall.

Lauterbach, S., & Becker, H. (1996). Caring for self: Becoming a self-reflective nurse. Holist
Nurs Pract. 10(2), 57-68. doi: 10.1097/00004650-199601000-00008. PMID: 8550691.

Kelley, K., Maxwell, S., & Rausch, J. (2003). Obtaining power or obtaining precision
delineating methods of sample-size planning. Evaluation & the health
professions. 26(3). 258-287. https://doi.org/10.1177/0163278703255242.

Mezirow, J. (1990). Fostering critical reflection in adulthood: A guide to transformative
and emancipatory learning. Jossey-Bass.

Mintzberg, H. (1998). Strategy Safari. A Guided Tour Through the Wilds of Strategic
Management. Free Press.

Moon, J. A. (2004). A Handbook of reflective and experiential learning: Theory and
practice. Routledge Falmer.

Rausch J. R., Maxwell, S.E., & Kelley, K. (2003). Analytic methods for questions pertaining
to a randomized pretest, posttest, follow-up design. J Clin Child Adolesc Psychol,
32(3), 467-486. https://doi.org/10.1207/515374424)CCP3203 15



