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Abstract

Meaningful work performance indicates performing duties with pride in the
work, self-esteem with physical and mental dedication, in accordance with the vision,
mission and core values of the organization for the benefits of both oneself and the
public. The components of meaningful work performance consist of value of work,
make meaning through work, and motivation to work. This academic article presents
three dimensions of meaningful work performance comprising 1) performance that
have meaning for the person, 2) performance meaningful to the organization, and 3)
performance meaningful to the people and the nation. All these dimensions will be
the foundation for making the performance of police officers, crime suppression

division more meaningful and sustainable.
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mMeUfTRnuATinmneiendeuddyiuyeanslunsviinu wagmsufoRn
fifarumneaniniudeyanatiigua auansouasndsiuindeuluauieseani
auassdaninumliiuivseing senndesiuingussasduasimngvessdng iuns
nsgviiilnsuftRmudulianimnesdenes e3dns SnuuazUsunani dwadeianad
uazanuzysesRlilsuInidinasensiinu TiAsanugilalunues matiivgulunues
vl iR uAnnLgY aynduau Samfiavelalusuivih Aanuyjum
Sufiamou tolald sallufinsuudsunginssulunisvhanliddetu aama aslnsifiga
wagaiium @olne, 2556, w. 129-134) wardadutladeiidisasuadennusnlumsinenuy
(work passion) WAzAINKNHUABBIANS (organization commitment) finsdoulesszning
unumvtiflefuneunneiuiusAavesesdng tiausmdnduiiazsiglviesdnsuszay
mmﬁwﬁmmwiiqlﬂmmw (Geldenhuys, Laba & Venter, 2014: §; aifgszjm LLé’mqﬁa, 2558,

w. 17-18) sdnwaszaenaniudumsufjifnuifisnumnevesdamnyaea

AnuvIEYassUfTRMuiauLe

Miliman et al, (2003, p. 429) 85ungin miﬂﬁﬁ’amuﬁﬁmmwma Judnweue
fugruesdsiyaadunisviem (work spirituality) Safendestuauidndn 4 vesmssus
anruaztmnglunsinnuegidlaegmils

Michaelson (2008, p. 337) 52yl491 MsufoRauiisianamane L‘Llumwmaﬂmmﬂa
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F9019n@n e MufoReuideamneiod sstunisiiunaailunuies (self-esteem)
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mm@nﬁuiumu (work engagement) LLazmmt;ﬁlﬂﬁuﬁaaﬂﬁﬂ‘i (organization commitment) R
LﬁuLLsa%’ULﬂﬁauﬁﬁiumiilgjﬁ’ﬁqm gonrasiu May et al, (2004, p. 14) s?iaa%maﬂmmma
ININYIVDINITYIN9U (psychological  meaningfulness) li"imﬂﬂaﬁﬂﬁLLia@ﬂaﬁ%LLmqm
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unua aslnsiang wavgiium W@edlne (2556: 134) seyliimsuftRnuiiiamamng
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Bowie (1998, p. 1087) léjﬁﬂmmﬂﬁ A Kantian Theory of Meaningful Work ¥89in
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LwRSIEaN 87391 (2552, U. 166) nandmguiasdtlade (Herzbers, 1959) 1ladnwn
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Swuanan 2) nMsvensuiiuie (recognition) lesunisenges suwe Weielindalunanu 3)
finauAn (work value) dnwauzvesnuiufuAdunuiaivasduaziinue 4) muiuinveu
(responsibility) #8aszlunsufoinu dadulaeds 5) uiamdluntiii (advancement)
flemafiuliluangan dousiumisiigsdtu uag 6) lemadnyirmiilumu (growth) 1#¥u
MswaIANLEANLEENTD ey lunsuf iR
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UfTRnuseasnuazteulunuiiuioR linisufoinudulimumnenndeiy

asulihandnunzvesnuiifianumneduazdes Sandnumeded 1) Junuadi
vinildegvdaszufinuseeuiufees 2) Wunuiaudamiuaunsa 3) Ardis
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AULBILALDIANT TUNLITRINUBIAUTENDU 3 AU Al AB 1) AMAIMNNTATINEIVRLUAYIN
(psychological meaningfulness in work) 2) M3lAZS 1ANLANERIUMNTYINNU (Mmeaning making
through work) e 3) w399¢lafAluN5v191U (greater good motivation) ) wawdsiiUadenu
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TiruaRnddensUfURnuifinnuvine fe mslimiuvmnedsuansdeau (positve meaning)
TnsArumngazasTioueanuIaNALAN Waunmsnseiin (Steger et al,, 2012)

Snir & Harpaz (2002) Laua';wmiﬂgummwmmwwma nuthedoslidnumsniunu
Fifinnuanla (interesting job) dimMunaINMane (variety) 1iAUNIY (challenging work)
wazddasylun1svingu (autonomy)

Overell (2008, p. 38) ﬂa'ndwmsﬂg‘jﬁamuﬁﬁmmwma Nnu1a1nLsegala 3 Uselan
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wuuilendn (craft motives) Lilea¥mauiiaign audansianndneam uazanuaulaly
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ANMBULNU LLazngﬂf\ﬁ?iagiugﬂmaamiﬁé’ﬂmwazﬁwLmﬂiwﬁ’]mumiﬂﬁﬁ’ﬁmu Aadu
A1 nMstiseiavseliauddoundud iR (recognition) lagagaesiansanainauaula
lusvesfujiinuudazau uaz 3) ussgslamafasssu (moral  motives) weiienis
‘UQUmmmaﬂumamamaﬁiim PussauRaud BuanaunsyuIums ulufeanulinga
(trust) uazn1IULana (caring) MelussAnsaie

May et al, (2004, p.14) Wudwﬁ‘fjaé’faﬁLﬁ'msﬁ’aaﬁ’uﬁﬁuﬂﬁmmsﬂﬁﬁﬁmuﬁﬁ
Amane 2 Jad fie nstiiunaurilunu Gob  enrichment) Saunsasloildlumsiamn
AwEINsavesu fuRn Ineriunsesnuuudnuaz ol fiAnAaLAnA NN
U ftRruAnm Ly fivannvansiu esdnaSalifufsanuidasslunsuimeianis
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fsnzan (work role  fit) munefls MsfiyanadunuunUmASIaLAY el
LANIDBNTLUIANTILTI3 1uB9RULEY (self-concept) naEsunumlunsUfURufiaenndos
NUTIAUARYDINULEY

du Snir & Harpaz (2002) 83Uein wywelduddiTinmmedann dosnsiiufduiusiu
{ou nsiifduiussevinayana (interpersonal relations) daasensiuinaailunu uaglu
msURtRnuing  dudiuiivsdiosendearusuiionnuiazeu aeandosfuiuifAnues May
et al,, (2004) ﬁa’%mEJI"idwmmé’mﬁuﬁ‘izmwLﬁau'ﬁamwmﬁumﬁuiﬂmmLLazmmmmmw
dsruvosu e nameidleyaraldiuitamsimn feudwaludeen 16 3unmsufoa
pgalidnAag IHsunmsseuiuuaziaTnngdu yaratuiiiuulduiiasfusdeemnumned
Anduainnisufoieu sulufadunsaiuadeanuudunsduislaliiuyeeatuindae
FrfudosuduiusiadudntafoniaifimuddrenisufiReuiifanume

aﬂmwuwumaualamn AD Lips-Wiersma & Morris (2009) miimmﬂiuaumim
‘Lumsﬂgummmmmwmauu Aeananmaiaunsesssu lnensingasssuuuutuse
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Steenkamp & Basson (2013) MsUftRnuifienuvine fenuAeadeatunsiann
Anan v iR sulinavinliAnnssuianumneveinisuf UAnu wiswenldidu 4
fifvdn Selesiusenouluuiasda Feelud
(1) fifin1segunilania (transcendence) Usznausisaiiuiduaina
(universalism) wazAULNAAINTUN (benevolence)
(2) IAin15eYSNY (conservation) UsenaumisAu@anAdad (conformity)
Uszanel (tradition) wazausiuasUasnde (security)
(3) DAn5L iU s2ANEA M (self-enhancement) Usznausagnisiisuna
(power) NM5USIANA (achievement) uazaugviles (hedonism)
(@) fRnsdatenialunisidsunuat (openness to change) Usznaudie
nsdasuatiuayy (stimulation) Wagn13atuNIMINRANI9IBIRULBY (self-direction)
MNMFAATITALLIAAYY Lundfan 813519 (2552, u. 166) Beanqud 2 tade
mmiaLL‘U&aqﬂﬂs“ﬂawuaam'iﬂgummwumwwmaaaﬂlmLUu 3 4f laud 1) JAvens
FugnuAuiau 2) Sidunmstamiieueuanszuaunsvhuiiiuusslenidonsdng
3) fdshunrminvihuessuesavesdns 4) fasuduiusnwlunsianudiazyiiliaundn
Tunguiinnssonsudstunasiu 5) SAsumsiannanmwedeslunsiany
PNNMsANUIATAg s TUNMIUFTRNUATiALvsnenin s svanevinu
fafnimnisvedineuazdnivnisnisussmasznuiuiAnesdniinistudiaai
aonndesiu lnsanmsaaguliinnsufoRauiianumne danufsdesivesiusznoy
wan 3 du loun 1) frwesuiifnu lauwn nslafidaselunisufufiou danududives
fes fgma IdiwinugnioanuasafinuesilunsufoRnuliussgidimme ans
faundnenw Wuwuewdaudenglumiiinisnu faussaunsalfifinuiainnns
vhaw 2) mstudusiusiuyanadu Taun anuduiusiniuiousmau msldsuies

[

uazdnans unisseniuangau msldsuaulindaangsdudae mdanudidy
Tunihiirusuiinvey waznsviaudufindisiussansan waz 3) duiiedesiundn
AasTuaTEsTIN kA MIUJTRuULAINgNABIMINEANUNENASTTIY 385551 NTle
pimaulunsaiasslendlifntuiudsen maduiivasiluansueud oy
delilddoyadsussdndnatuayuunanifinusifasulidwiu anusidddsa
anmdayynuasmsufiinuvestinsumaiisanasisdumsusudsw Tl 2562 Iaeldguuuy
YDINFAUNUINGUAMIZIIWNIY 15 AuLAFURUUNTHUNEaIT I 15 Au wud1d1519ns
fmanestafunmsusulsaidymilunsufod fe tremsisaiisanuuasnginsslsl
Huitmela wazamnimluivilinensufiRnulid enananvansaivsfiansnsoudlals
AI9EITU ANUUNNTBIVBINTEUINNTYINNU Tyvndusa Jamnsdnaunasevinedinng
vamasindinuda anudaudeneluiivinanu uagnsldfuteumnosmdisnniiull
wileedn (burnout) sy Fsaenadoatu nquine (Theory ) Taueliin lnesssumnAudy
uyudlllddumnifsaniu mawiidugnsziedeuiiazyiauuas fulaveusenu nasmaudl
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aunseietesuilazyiamdilanad (McGresor, 1960s) msvihemudianan WunsUfiRnud
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UftRmilnedntenugndes iusse Jodnd Suileweu 1vaay flesessalunsmiugs g
dunmmsldimuntsseesisemslifed 1) meBauuarBundailudsigndes 2) mow
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Fennasserussamestisemana 5 4o fmudenndasiunguiing theory Y) w81 McGregor
(1960s) Ingasanlsaneusjsiuiagyihamdiszauamdisa UftRnuilduueuangau
anAuamsn warliussainguszasddildSuneuvine dsmsujiAnudanandosends
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delinuussaiwing Tumsufifnuiifenumnedu fUfsanunsansaufofauld
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Hunuiignieamnemumdni3ssssuasausII TumsufdReudelidarumneduasias
#na q Ao MIUFTRmuATiaunedonues foewdng uasieUTzrLazUSTINAYR Falums
UftRnufienamnetta 3 831 asdudwddiideliyaeafnmiuauludianmsihou wa
Sninddivintudanumng fuwiolud

177 1 MsufTRnuidaumnedenuies vinefs nsuftRnuieauinluny
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17 2 MaUfTRuATmamnesensdns vianeds mMIufiReufenudednd I
Ufduiusinduiinany Whlannuusnsnswesyana wagliauiauie fausnuasyniuly
s vhlfnuszauanudneegreiiuszansam farwslusnuii Sanufuiaveulunud
loSuneuning

177 3 MUfTRMuATmamneseysETULATUTEIMANR Vianefs nsufoRau
ogslinausTsn 3053w Fanlauins lunsthewdoussrnvuuazefirnuiiiednunoliin
Usgleguundiusiy

unagU MaUFtRnuifenumnetu vneds nmsufoanihfidaennumanilalu
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mMsUFtRnuRTamuvanesenues Ao Snuazfienelaluau dedndifivsmss wiunualuny
Ynirfleunan finnaasyinivii 2) msuftRauifanumnesessdns fe nsuftRnu
shemdedng TUduusiatuiinau Wlaruunnsswesyana Wanusudle Sanu
Snuazyniuluay Tanuflunuivi fenusuiaveuiievilinulssauanuduaegnad
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