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VIEWPOINT UNDERSTANDING OF ORIENTATION FOR CREATING WORK
BENEFICIAL IN AN ORGANIZATION
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Abstract

The company offers various forms of orientation for new employees. This article
discusses how to make the structure work such more efficient structural elements with
orientation into an organization are considered basic guidelines and content, followed by
technigues to study the dynamics of modern organizations. The creation of new personnel
affects social and corporate responsibility. What are the goals of the new employee and how
do you plan your life? Orientation scheme to create direction for success together with future
expectations that will allow the company to recruit new employees and be successful In
conclusion, effective orientation projects generally take longer than their standard, provide
more focused content, use clearer, more effective presentation techniques and participatory
learning approaches and require. Increased participation from management and employees as

well as effective perception of new employees.
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