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IMPACT OF ENTREPRENEUR EDUCATION ON ENTREPRENEURIAL
SELF-EMPLOYMENT: A STUDY FROM THAILAND

Chienwattanasook K., Jermsittiparsert, K.

Abstract: The prime objective of the current study is to investigate the impact of
communication and innovation on the views of self-employment of entrepreneurial
graduates of business schools in Thailand. Particularity, two direct hypotheses of two
dimensions of entrepreneur education namely communication skills and innovation
for their effect on views on self-employment of graduates of business schools in
Thailand. In addition to that, the current study has examined the moderating role of
technical knowledge in the relationship between innovation, communication skills
and views on self-employment of graduates of business schools in Thailand. Study
used structural equation modelling and regression approaches for the data collected
from the students of top five business schools in Thailand. Findings of the study
indicate that there is significant and positive impact of communication skills and
innovation on views about self-employment. While significant and positive
moderation of technical knowledge on the relationship between communication

skills, innovation and views about self-employment.
Keywords: entrepreneur education, business schools, Thailand



The Influence of Entrepreneurial Orientation,
Entrepreneurial Education and University
Support on the Entrepreneurial Intentions of
Thai graduates, with the Moderating role of
Culture

Krisada Chienwattanasook, Kittisak Jermsittiparsert, Krit Jarinto
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This study seeks to determine the entrepreneurial intentions among business
graduates of Thai universities, as influenced by various predictors. The
present study aims to investigate the influence of entrepreneurial orientation,
entrepreneurial education and university support towards the entrepreneurial
Intentions of young graduates to become self-employed and entrepreneurs.
The study also contributes to the determination of the moderating role of
culture between independent and dependent variables of the proposed
framework, on the basis of collected data from Thai university graduates by

using SMART-PLS.



215
words

Results of the study found that entrepreneurial orientation, entrepreneurial education
and environmental support from educational institutions influences the
entrepreneurial intentions of university graduates. The findings of previous studies
and contradictory findings were considered, in the context of determining the role of
university support, and all direct hypotheses were accepted statistically. The
moderating role between independent and dependent variables by culture was also
examined, and the results demonstrated that culture moderated the relationship
between entrepreneurial orientation and entrepreneurial education as independent
variables and dependent variables on entrepreneurial intention significantly, but found
that culture doesn’t moderate the relationship between university support and
intentions towards entrepreneurship. This study investigates this relationship for the
first time in an attempt to determine the intention of individuals to become

entrepreneurs, along with the moderating role of culture. \




Sys Rev Pharm 2019;10(2):165-175

A multifaceted review journal in the field of pharmacy

Effect of Strategic Planning Process on performance of
pharmaceutical manufacturing SMEs in Thailand with
moderating role of Competitive Intensity

Krisada Chienwattanasook ', Kittisak Jermsittiparsert '

ABSTRACT

This study intended to examine the effect of strategic planning process on
performance of pharmaceutical manufacturing SMEs in Thailand. This study also
envisioned to investigate the moderating role of competitive intensity on the
relationship of strategic planning process on performance of pharmaceutical
manufacturing SMEs in Thailand. This study was underpinned by the contingency
theory and the system theory in order to explain the proposed conceptual
framework. Questionnaires were randomly distributed to owners or managers of
pharmaceutical SMEs in Thailand for data collection purpose. Results of this study
show that strategic planning process is a key element that could enhance the
performance of organizations especially in pharmaceutical sector. Moreover,
findings indicated that competitive intensity has moderating role between the
relationship of tools of strategic planning and employee participation with
performance of pharmaceutical SMEs in Thailand.

However, it does not moderate the relationship of control of strategic planning
with performance of pharmaceutical SMEs. The findings of this study will give
more clarification to the pharmaceutical organizations regarding the importance

of strategic planning process that could be used to enhance the performance
pharmaceutical SMEs.
Keywords: Performance,
Pharmaceutical SMEs
Correspondance:

Kittisak Jermsittiparsert
Department for Management of Science and Technology Development, Ton Duc
Thang University, Ho Chi Minh City, Vietnam

Email: kittisak.jermsittiparsert@tdtu.edu.vn
DOI: 10.5530/srp.2019.2.25

strategic  planning, competitive intensity,
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The Moderating Effect of Effective Commitment
among the Psychological Empowerment
Dimensions and Organizational Performance of
Thailand Pharmaceutical Industry

Chanakan Chavaha
Nutnapha Lekhawichit
Krisada Chienwattanasook
Kittisak Jermsittiparsert
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For the long-term survival, the performance is very important part of the
organization. If the performance could not maintain the organization, then
the development could be minimized. There are various factors that could
enhance performance. Among several factors, psychological
empowerment (PE) and effective commitment (EC) are very important
factors that could help to create effective increase in organizational
performance (OP). In line with this, the current study aim is to configure
the moderating effect off EC among the PE dimensions and OP of
Thailand pharmaceutical sector. The data was collected from the
employees that were working in the pharmaceutical sector.

A §



The Partial Least Square (PLS)-Structural Equation Modeling (SEM) results
had indicated that enriched understanding of jobs task (EUJT) has a
relationship that is positively and significantly associated with the
organizational performance (OP). In the same vein, level of self-
determination (LSD) had also an association with the OP that is positive and
significantly associated with the OP. In contrast, overall impact on
department (OIOD) has not any association with OP. While, indirect effect
had shown that effective commitment (EC) is significantly moderating
among two exogenous variables namely, EUJT, LSD and OP. Conversely, the
OI0D did not moderated by EC. The above discussed findings could add a
body of knowledge in previous literature that could provide help to increase

the new insights for further research. \
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IMPACT OF ENTREPRENEUR EDUCATION ON ENTREPRENEURIAL
SELF-EMPLOYMENT: A STUDY FROM THAILAND

Chienwattanasook K., Jermsittiparsert, K.

Abstract: The prime objective of the current study is to investigate the impact of
communication and innovation on the views of self-employment of
entrepreneurial graduates of business schools in Thailand. Particularity, two direct
hypotheses of two dimensions of entrepreneur education namely communication
skills and innovation for their effect on views on self-employment of graduates of
business schools in Thailand. In addition to that, the current study has examined
the moderating role of technical knowledge in the relationship between
innovation, communication skills and views on self-employment of graduates of
business schools in Thailand. Study used structural equation modelling and
regression approaches for the data collected from the students of top five business
schools in Thailand. Findings of the study indicate that there is significant and
positive impact of communication skills and innovation on views about self-
employment. While significant and positive moderation of technical knowledge
on the relationship between communication skills, innovation and views about
self-employment.

Keywords: entrepreneur education, business schools, Thailand



Self-employment is currently on the increase globally, right perception on this
new trend will invariably lead to poverty reduction and reduced
joblessness among university graduates (Fatoki, 2014).

This is in contrast to earlier perception that self-employment is low
paying meant for retrenched workers or retirees and that the self-
employed are largely poor (Fatoki, 2014).

The decision to become self-employed hinges on wide array of factors
which include graduate’s unemployment, inability to get well paid job, job
satisfaction, personality traits, independence etc. Therefore, becoming a
nascent entrepreneur is viewed as the panacea (Terjesen et al., 2016;
Ungerman et al., 2018). Preference for self-employment could be because of
the benefit inherent in it, most especially when the benefit is high (Odewale
et al., 2019).



Therefore, the motivation of present study is to examine the views of
student community about self employment in the religion of Thailand after
completing their studies. Overall structure of the study covers five
sections. Present section covers introduction, background issues and
motivation of the study. Section two explains the literature review.
Section three defines data collection and methodology. Section four explains
key findings with interpretation. Section five concludes the study.
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HIGH PERFORMANCE WORK SYSTEM, ORGANIZATIONAL
EMBEDDEDNESS, AND WORKERS INNOVATIVE BEHAVIOUR:
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ABSTRACT

Employees are considered as a core asset of an organization. The performance of the employees depends upon the level of their
imvolvement in their jobs. Past studies have established a link between effective HR practices and employee creativity. However,
still, the gaps exist in the literature in explaining how the worker's innovative behaviour can be enhanced to their full potential to
exhibit innovative behavior at the workplace. Therefore, the present study aims to assess the relationship between high
performance work system (HPWS), organizational embeddedness (OE) and workers' innovative behaviour (WIB). The study also
assessed the indirect effect of HPWS on WIB through OE. The data collected from 335 hotel staff working in Thailand. Based on
the PLS-SEM analyses that were performed by using SmartPLS 3.2.8, the present study found the empirical evidence of the
significant relationship of HPWS with OE and the significant relationship of OE with WIB. The study also found the significant
indirect effect of HPWS with WIB through OE. The implications and limitations of the research are provided at the end of the
study.

Keywords: High performance work system, Organizational embeddedness, Innovative behaviour
Article Received: 18 October 2020, Revised: 3 November 2020, Accepted: 24 December 2020




The current research contributes to theory differently. To begin with,
existing research statistically examined the process whereby HPWS
Is able to effect WIB. Secondly, with respect to HPWS, present
research recommended implementing the essential mediating role of
OE in EIB and HPWS association by exhibiting the significance of
strategic HRM to hotel industry literature. Thirdly, few scientific
studies are carried out in discovering as well as figuring out WIB
possible predictors (Bos-Nehles, Renkema, & Janssen, 2017; Rank,
Pace, & Frese, 2004).

Paper


http://psychologyandeducation.net/pae/index.php/pae/article/view/2484/2165

As a result, this specific research likewise contributed in this regard by
checking out the connection of WIB with HPWS and OE that will allow
the investigators to emphasize essential WIB predictors which form
personnel revolutionary conduct, instead of just concentrating on the
results of this particular conduct. Fourthly, current research in addition
reply to preceding calls for exploring possible predictors of OE as
extremely much less research has analyzed its predictors (Holtom,
Burton, & Crossley, 2012; Karatepe, 2013) and researchers as Ng and
Feldman (2011) expressed the need to explore what elements boosts
personnel OE. Fifthly, the hospitality sector continues to be explored
thoroughly within advanced countries around the world, nonetheless,
within developing nations as Thailand it's also comparatively
understudied (Alasttal & Burdey, 2017).
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